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infosjaatlon end Guidance for OP Personnel 


1° follow^, comaetrfcs regarding the general rotation aid reaseig&nent 
piiLLcy ^cuJ.ow&d fcg* 'fei is 83? O^esr Sgpyica Board cop© £lGral8hsd far 'fck© 
informtion end guidimoe of SP personnel In completing Held Iteas- 
signment Questionnaire and otherwise planning for future assignments s 


R, 


Hze Boeard generally loo&e with favor on extensions up to one year ac- 
ts. second vour la Loose esses whore the employee is oocpl s ting r first 
oversees tour after extended Kesdquarters duty* 

In order to s&slMse personal proULeea, particularly where employees 
xiav© school age children, Lhe Board desires, where feasible, that 
ixic unbent p completing field tours plan to depart field assignments 
sXtar 1 July, in »uoh cases, repLacesiaate will be scheduled for 
arrival prior to .1 July ir. order to provide a reaeonable- period ‘of 
overlap, it is recognised, of course, that this schedule my not he 
feasible in those cases where tours ©nd in the fall and winter., 

, . . ILLEGIB 

Ut avc &d easaple-ae changes of key personnel during brief periods, it 
is requested that in - each case the Senior finance Officer or hie 
assistant plan «© stagger completion of their tours in such ma nner 
txiftt at least s.ix \oj mouths will elapse between their departure 
<«ii sb a la til a suid. it, imy lb ageeoagay for cme of* theia to agree to 
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